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 August 2011 – December 2011 Teaching Assistant  
      PSY 5707: Personnel Psychology 
      University of Minnesota 
 

 June 2007 – August 2012  Camp Director, Samoset Council, Boy Scouts of America 
 Oversaw operations of summer camp, planned and implemented summer 

camp program for elementary school-aged children 
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11. Lüdecke, D., Patil, I., Ben-Shachar, M. S., Wiernik, B. M., Waggoner, P., & Makowski, D. (2021). see: An R 
package for visualizing statistical models. Journal of Open Source Software, 6(64), 3393. 
https://doi.org/10.21105/joss.03393 

12. Tanim, S. H., Wiernik, B. M., Reader, S., & Hu, Y. (2022). Predictors of hurricane evacuation decisions: A 
meta-analysis. Journal of Environmental Psychology, 79, 101742. 
https://doi.org/10.1016/j.jenvp.2021.101742 

13. Wiernik, B. M., Raghavan, M., Allan, T., Denison, A. J. (2021). Generalizability challenges in applied 
psychological and organizational research and practice. 
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Journal of Psychological Assessment/European Journal of Personality. Advance online publication. 
https://doi.org/10.1027/1015-5759/a000576 

25. Park, H. H., Wiernik, B. M., Oh, I.-S., Gonzalez-Mulé, E., Ones, D. S., & Lee, Y. (2020). Meta-analytic five-
factor model personality intercorrelations: Eeny, meeny, miney, moe, how, which, why, and where 
to go. Journal of Applied Psychology, 105(12), 1490–1529. https://doi.org/10.1037/apl0000476 
* HH Park, BM Wiernik, and I-S Oh contributed equally 

26. Wiernik, B. M., & Coovert, M. D. (2019). A quantitative approach for developing serious games for 
aptitude and trait assessment. In A. Liapis, G. N. Yannakakis, M. Gentile, & M. Ninaus (Eds.), 
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38. van Aarde, N., Meiring, D., & Wiernik, B. M.* (2017). The validity of the Big Five personality traits for 
job performance: Meta-analyses of South African studies. International Journal of Selection and 
Assessment, 25(3), 223–239. https://doi.org/10/cbhv 
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Book Chapters 

 

1. Albrecht, A.-G., Wiernik, B. M., & Böttcher, K. (2020). Berufswahl – Wie Menschen zu ihren Berufen 
kommen [Career choice – How people get their jobs]. In K. Heilmann (Ed.), HR entdecken! – 
Karrierepfade in der weiten Welt der Human Resources (pp. 95–132). epubli. 

2. Wiernik, B. M., Ones, D. S., Dilchert, S., & Klein, R. M. (2019). Responsible business and individual 
differences: Employee externally-directed citizenship and green behaviors. In A. McWilliams, D. 
Rupp, D. Siegel, G. Stahl, & D. Waldman (Eds.), Oxford handbook of corporate social responsibility: 
Psychological and organizational perspectives. Oxford University Press. 
https://doi.org/10.1093/oxfordhb/9780198802280.013.6  

3. Ones, D. S., Wiernik, B. M., Dilchert, S., & Klein, R. M. (2018). Multiple domains and categories of 
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2. Lüdecke, D., Makowski, D., Ben-Shachar, M. S., Patil, I., & Wiernik, B. M. (2021). easystats: Jump into the 
easyverse (0.4.3) [R package]. https://github.com/easystats/easystats 

3. Wiernik, B. M., & Chamberlain, S. (2021). handlr: Convert among citation formats (0.3.1) [R pacakge]. 
rOpenSci. https://github.com/ropensci/handlr (Original work published 2018) 

4. Makowski, D., Lüdecke, D., Ben-Shachar, M. S., Patil, I., & Wiernik, B. M. (2021). modelbased: Estimation of 
model-based predictions, contrasts and means (0.7.0) [Computer software]. https://CRAN.R-
project.org/package=modelbasedReport 

5. Ben-Shachar, M. S., Makowski, D., Lüdecke, D., Patil, I., & Wiernik, B. M. (2022). effectsize: Indices of effect 
size and standardized parameters 
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4. Breznau, N., Rinke, E. M., Wuttke, A., Adem, M., Adriaans, J., Edelmann, A., Alvarez Benjumea, A., 
Andersen, H., Auer, D., Azevedo, F., Bahnsen, O., Balzer, D., Bauer, G., Bauer, P., Baumann, M., Baute, 
S., Benoit, V., Berning, C., Bernauer, J., … Wiernik, B. M., …, Żółtak, T. (2019). 
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3. Coovert, M. D., Wiernik, B. M., & Martin-Kowal, J. (2021). Design and initial validation of a game-based 
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3. Zimmerman, M. D., & Wiernik, B. M. (2020, April 25). Interests and self-efficacy: One construct or ‘related 
but distinct’? [Poster presentation]. Society for Industrial and Organizational Psychology conference, 
Austin, Texas, USA. https://www.siop.org/Annual-Conference/Registration-and-Resources/Past-
Conference-Programs/Program-Search-20?EventID=3301 

2019 
 

4. Wiernik, B. M. (2019, July 9). Open science challenges for industrial-work-organizational psychology 
[Roundtable discussion]. Society for the Improvement of Psychological Science conference, 
Rotterdam, The Netherlands. 

5. Wiernik, B. M. (2019, April). Why interests predict performance: Reconceptualizing conative traits in 
work behavior. In B. Wille (Chair), Theoretical advances in vocational interest research: moving beyond 
Holland’s theory. Symposium 
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 * Selected as a showcase symposium—“a particularly high quality and well-rated symposium 
  that has the potential to draw a large audience due to the nature of the topic” 

2015 
 

27. Kostal, J. W., & Wiernik, B. M. (2015, April). Unbalanced clusters, variance heterogeneity, and power in 
hierarchical linear modeling. Poster presented at the Society for Industrial and Organizational 
Psychology conference, Philadelphia, PA. 

28. Waibel, S., Rüger, H., Ruppenthal, S., Schneider, N. F., & Wiernik, B. M. (2015). Determinanten der 
mobilitätsspezifischen Selbstwirksamkeit bei internationaler Entsendungsmobilität und ihre 
Bedeutung im Familienkontext. In S. Lessenich (Ed.), Routinen der Krise - Krise der Routinen: 
Verhandlungen des 37. Kongresses der Deutschen Gesellschaft für Soziologie in Trier 2014. 
http://publikationen.soziologie.de/index.php/kongressband_2014/article/view/91  

29. Wiernik, B. M., Dilchert, S., & Ones, D. S. (2015, September). Age differences in employee green behaviors: A 
meta-analysis of 22 primary 
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 * Received the 2014 SIOP Best International Paper award 
 * Received the 2014 SIOP Flanagan Award for Best Student Paper 

38. 
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48. Wiernik, B. M., Ones, D. S., & Dilchert, S. (2013, April). Understanding the personality profile of individuals 
interested in blue-collar jobs. Poster presented at the Society for Industrial and Organizational 
Psychology conference, Houston, TX. 

49. Wiernik, B. M., Dilchert, S., & Ones, D. S. (2013). Organizational environmental policies and employee 
behavior: comparing European and U.S. samples. In G. Hertel, C. Binnewies, S. Krumm, H. Holling, & 
M. Kleinmann (Eds.), Imagine the future world: How do we want to work tomorrow? Abstract proceedings of 
the 16th EAWOP Congress 2013 (p. 502). http://nbn-resolving.de/urn:nbn:de:hbz:6-66399491491  

50. Wiernik, B. M., Dilchert, S., & Ones, D. S. (2013). Understanding personality profiles of skilled trade 
careers. In G. Hertel, C. Binnewies, S. Krumm, H. Holling, & M. Kleinmann (Eds.), Imagine the future 
world: How do we want to work tomorrow? Abstract proceedings of the 16th EAWOP Congress 2013 (p. 502). 
http://nbn-resolving.de/urn:nbn:de:hbz:6-66399491491 

51. Wiernik, B. M.
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70. D’Mello, S., Klein, R., Ones, D. S., Dilchert, S., Wiernik, B. M., & Hill, L. (2010, April). Organizations go 
green: A behaviorally informed taxonomy of organizational sustainability. In S. Dilchert 
(Chair), Organizational and group differences in environmentally responsible employee 
behaviors. Symposium conducted at the Society for Industrial and Organizational Psychology 
conference, Atlanta, GA. http://doi.org/10.1037/e518392013-387 

71. Klein, R., D’Mello, S., Ones, D. S., Dilchert, S., Hill, L., & Wiernik, B. M. (2010, April). Green motives: Why 
employees engage in environmentally friendly behaviors. In D. S. Ones & S. Dilchert 
(Chairs), Shades of green: Individual differences in environmentally responsible employee 
behaviors. Symposium conducted at the Society for Industrial and Organizational Psychology 
conference, Atlanta, GA. http://doi.org/10.1037/e518392013-008 

72. Klein, R., D’Mello, S., Ones, D. S., Dilchert, S., Wiernik, B. M., & Hill, L. (2010, April). Gender differences in 
motivations behind environmental behaviors. In S. Dilchert (Chair), Organizational and group 
differences in environmentally responsible employee behaviors. Symposium conducted at the Society for 
Industrial and Organizational Psychology conference, Atlanta, GA. 
http://doi.org/10.1037/e518392013-387 

73. Ones, D. S., Dilchert, S., Wiernik, B. M., D’Mello, S., Hill, L., & Biga, A. (2010, April). Understanding 
“green” behaviors at work: 3Rs are not enough! In C. L. DuBois & D. DuBois (Chairs), Environmental 
sustainability: Exploring the dimensions and prediction of green behavior. Symposium conducted at the 
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An advanced undergraduate introduction to psychometrics and principles and applications of 
psychological tests. Covers concepts of reliability, validity, utility, and fairness and bias, classical test 
theory and item response theory, applications of personality, cognitive ability, and job performance 
measures, and the process of test development and revision. 

4. INP 6935: Personnel Psychology 
A graduate survey course on methods and topics in personnel psychology. Covers concepts of reliability, 
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1. PSY 2012: Introduction to Psychological Science, Guest Lecturer on Cognitive Ability
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HONORS and AWARDS 

 National 
1. 2020 Jeanne X. Kasperson Student Paper Competition winner (American Association of Geographers, 
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3. Member of the 2016 Academy of Management Careers Division Best International Paper review 
committee 

4. Subject matter expert for the development of a business ethics scale for the Human Resources 
Research Organization 

5. Contributor to the Zotero and Citation Style Language open-source software projects 

ENGAGEMENT ACTIVITIES 
  

Invited Practice Lectures and Workshops 

1. Wiernik, B. M. (2020, August). Teaching industrial–organizational (I–O) psychology in AP Psychology classes. 
Invited presentation to the social studies teachers of Pinellas County Schools. 

2. Wiernik, B. M., Rüger, H., & Ones, D. S. (2017, December). Forum on expatriate success factors. Invited 
symposium and discussion forum at the German Federal Foreign Office, Berlin, Germany. 

3. Ones, D. S., Wiernik, B. M., & Dilchert, S. (2013, February 21). Influence of personality on career interests and 
work behaviors. 




