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Projects In Progress 
 

20. French, K.A., Smith, C.E., Lee, S., & Chen, Z. (2nd revise & resubmit). Can allostatic load cross 

over? Short-term work and non-work pile-up on parent and adolescent diurnal cortisol, physical 

symptoms, and sleep.  

21. Smith, C.E., Henderson, A.A., Wang. Y.R. (Under review). When rudeness is routine: Is norm-

abiding or norm-violating incivility more harmful? 

 

Symposiums and Panels 
 

1. Smith, C.E., & French, K.A. (Co-chairs). (2024, April). Delving into Dual Earners: Romantic 

Partners in Work-Family Research [Symposium]. Accepted to the Society for Industrial and 

Organizational Psychology Annual Conference, Chicago, IL, United States. 

2. *Schoffel, M.K., Smith, C.E., *Waiwood, A.M., Allen, T.D., Hughes Miller, M., French, K.A., 

Kim, E., & Centeno, G. (2024, April). Early to bed, early to rise…? Sleep/wake timing profiles 

and work-family balance. In C.E. Smith (Chair), More than quantity and quality: New directions 

in employee sleep research [Symposium]. Accepted to the Society for Industrial and 

Organizational Psychology Annual Conference, Chicago, IL, United States.  

3. *Schoffel, M.K., *Waiwood, A.M., Smith, C.E., Allen, T.D., Miller, M.H., French, K.A., Kim, E., 

& Centeno, G. (2023, November). Sleep health, vitality, and work-family balance: A person-

centered approach. Paper accepted for presentation at the Work, Stress, and Health Conference, 

Miami, FL. 

4. Smith, C.E., Lee, S., & Barnes, C.M. 
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19. +Huang, K., *Mu, C., Smith, C.E., & Lee, S. (2023, November). From the workroom to the 

bedroom: Work-to-home spillover as a mechanism linking work to sleep health. Poster presented 

at the Gerontological Society of American Conference, Tampa, FL. 

20. Smith, C.E., & Lee, S. (2023, November). Sleep tight, stay healthy? Multidimensional sleep 

health phenotypes and chronic condition development over one decade. In C.N. Kaufmann, S. Lee 

(Chairs), Sleep, biomarkers, and chronic conditions in older adults. Symposium presented at the 

Gerontological Society of American Conference, Tampa, FL. 

5. Smith, C.E., Lee, S., Allen, T.D., Wallace, M.L., Andel, R., Buxton, O.M., Patel, S.R., & 

Almeida, D.M. (2023, April). Sleep well by design: Structural job design factors predict sleep 

health transitions. Society for Industrial and Organizational Psychology Annual Conference, 

Boston, MA, United States. 

6. Smith, C.E., Lee, S., & Allen, T.D. (2022, April). Hard work makes it hard to sleep: Job 

characteristics link to multidimensional sleep profile. Poster accepted to the Society for Industrial 

and Organizational Psychology Annual Conference, Seattle, WA, United States. 

7. Smith, C.E., Huang, S., Albert, M.A., & McAbee, S.T. (Virtual, 2021, November). Pushed to 

attend: Does presenteeism pressure predict presenteeism behavior, work engagement, and extra-

role behaviors? Poster presented at the 14th Work, Stress, & Health Conference, Miami, FL. 

8. Barratt, C.L., & Smith, C.E. (Virtual, 2021, April). Is mental detachment from work necessary for 

health? A necessary condition analysis. Poster presented at the 36th Annual Conference for the 

Society for Industrial and Organizational Psychology (SIOP), New Orleans, LA. 

9. Smith, C.E., Samo, A., & Barratt, C.L. (Virtual, 2020, April). To detach or not to detach? Well, it 

depends...Poster presented at the 35th Annual Conference for the Society of Industrial and 

Organizational Psychology (SIOP), Austin, TX. 

10. Smith, C.E., Hirvo, A., & Barratt, C.L. (Virtual, 2020, April). Unpacking workplace social 

support: A policy capturing experiment. Poster presented at the 35th Annual Conference for the 

Society of Industrial and Organizational Psychology (SIOP), Austin, TX. 

11. Brown, E. E., Smith, C. E., & Barratt, C. L. (Virtual, 2020, April). Do-it-yourself workplace 

creativity: Job crafting supplements creative personality. Poster accepted to the 35th Annual 

Conference of the Society for Industrial and Organizational Psychology, Austin, TX. 

12. Smith, C.E., Barratt, C.L., Barlow, K., Page, K.J., & Rospenda, K. (2019, April). Re-examining 

the relationship between workplace support and harassment. Poster presented at the 34th Annual 

Conference for the Society for Industrial and Organizational Psychology (SIOP), Washington 

D.C.   

13. Huang, S., Smith, C.E., Albert, M.A., & McAbee, S.T. (2019, April). Development of scales for 

presenteeism and presenteeism pressure. Poster presented at the 34th Annual Conference for the 

Society for Industrial and Organizational Psychology (SIOP), Washington D.C.   

14. Henderson, A., & Smith, C.E. (2019, April). Is presenteeism really detrimental to productivity? 

Employee motives are key. Poster presented at the 34th Annual Conference for the Society for 

Industrial and Organizational Psychology (SIOP), Washington D.C.   

15. Keller, A. C., Matthews, R. A., & 
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Grants  
 

· BetterUp Center for Purpose and Performance Prize     (Funded 2024) 

“DREAM-AI: Dynamic Rest Enhancement and Measurement using AI”, $50,000 (Role: PI) 
 

· NSF Engine Preliminary Proposal (Role: Co-I)            (Submitted 2024) 
· USF CREATE Grant, “Center for Innovation, Technology, and Aging        (Funded 2024) 

          (CITA)”, $1 million (Role: Co-I)  

        

· USF Interdisciplinary Research Grant, $20,000 (Role: co-I)    (Funded 2024) 
 

· USF Building Partnerships Across Campuses Grant, $10,000 (Role: PI)                  (Funded 2024) 
 

· USF Undergraduate Research Mentorship Grant, $2,000     (Funded 2023) 

 

NIH/NIA 

           ·  K99/R00 Grant (PI: Smith): “Chronic Conditions as a Function of             (Unfunded 2022) 

Midlife Work Characteristics and Health Decision-Making”, $750,000 (Role: PI) 

           ·  R56 Grant (PI: Lem
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Sliter Award for Graduate Research in Occupational Health Psychology        (2017) 

 

 

Invited Talks 
 

University of Central Florida 

¶ Multidimensional sleep: profiles, predictors, and outcomes at work, Presented as part of their 

speaker series (2024) 

North Carolina State University 

¶ Work, non-work, and health over the lifespan, Presented as part of their speaker series (2024) 

Bowling Green State University 

¶ Work, non-work, and health over the lifespan, Presented as part of their speaker series (2023) 

Future of Work Institute, Curtin University        

¶ Stability and change in levels of work-family conflict, Present as part of the seminar series (2021) 

National Institute for Occupational Safety & Health 

¶ Stress and burnout in home healthcare: Causes, impact, and prevention, Presented with Clare L. 

Barratt and William H. O’Brien as part of the National Institute for Occupational Safety & 

Health’s webinar series on worker well-being (2020) 

 

Technical Reports 
 

Matthews, R.A., Streit, J.M.K, & Smith, C.E. (2021). Teaching in the Time of COVID-19. 

 

Wise, S., Smith, C.E., Lortie, B., Melick, S., Ron, T., &, McAbee, S., & Zickar, M. (2018). Item Writing 

Report for Procter & Gamble Plant Technician Applicant Reaction Survey. 

 

Smith, C.E., Parsons, R., & Matthews, R.A. (2017). Stressed but satisfied: Results and implications of a 

Toledo Bar Association well-being survey. Toledo Bar Association News, 64(8), 4-5. 

 

Horan, K., Howald, N., Lortie, B., Gallagher, C., Smith, C.E., & Matthews, R.A. (2017). U.S. Tsubaki 

Employee Opinion Survey Report.  

 

 

Professional Experience 
 

Institute for Psychological Research and Application BGSU, Director  (May 2017-May 2019) 

● Communicated with researchers and organizations regarding assessments of job satisfaction, 

attitudes, and stress; provided advice and consultation for statistical data analysis; designed 

electronic advertisement and outreach materials to clients for consulting projects. 

Procter & Gamble, External Consultant     (September 2017-July 2018) 

¶ Wrote personality, 27.59 .00000912 d
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Miami-Dade Workers Union, External Consultant      (May 2017) 

¶ Reviewed academic literature concerning barriers to recruiting and retaining union members. 

Provided recommendations for focus group and survey items addressing these issues. 

U.S. Tsubaki, External Consultant             (August 2016-February 2017) 

¶ Developed, administered, and analyzed an employee opinion survey. Conducted pre- and post-

survey focus groups. Presented results through a technical report and an on-site presentation to 

management. 

 

Service and Professional Activity 
Editorial Board Member 

Journal of Business & Psychology 

Occupational Health Science 

Reviewing 

Journal of Occupational and Organizational Psychology  

Journal of Applied Psychology 

Stress & Health  

Journal of Occupational Health Psychology  

European Journal of Work & Organizational Psychology  

Work, Aging and Retirement  

Journal of Personnel Psychology  

Journal of Aging and Health  

Psychology & Health  

Sleep Health  

Society for Industrial and Organizational Psychology conference 

Work, Stress, & Health conference (also for best student paper award) 

 

Professional membership and service

• Society for Industrial and Organizational Psychology (Member) 

 • SIOP Association for Psychological Science (APS) Program Committee Member  

• Society for Occupational Health Psychology (Member) 

• American Psychological Association (Member) 

 

 

Departmental service and administration 

Deputy Director, 


