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In accordance with BOG Regulation 10.003, tenured members of the Department of Humanities & 
Cultural Studies undergo Post-Tenure Review in the fifth year following their last promotion or last 
comprehensive review, whichever is later. For faculty hired with tenure, the hire date constitutes the 
date of last promotion.  
 
Faculty under Post-Tenure Review complete a dossier 



• 



•



 
SERVICE 
The criteria for Post-Tenure Review assume a 10 percent service assignment, which is typical for a 
tenured HCS faculty member. Adjustments are made for assignment variation. Evidence of 
achievement may refer to any of the following categories: 1) university service to the department, 
college, and / or institution at large; 2) professional service; and 3) community service.  
 
Specific criteria for Post-Tenure Review assessments of service are as follows: 

1. Exceeds Expectations: assigned to faculty members who maintain a record of departmental, 
college, or university service in excess of the standard assignment; hold positions in regional, 
national, or international professional organizations; and / or regularly review, edit, or co-
edit material for disciplinarily reputable academic presses or journals. Leadership in 
community service activities, including service to public schools and community colleges; 
arts councils; public lecture series and panel discussions; print, radio, TV, and other media 
outlets; etc. also warrant this rating, especially when combined with a consistent record of 
departmental service; 

2. Meets Expectations: assigned to faculty members who at least adequately perform the 
standard assignment for departmental service and / or minor professional and / or 
community service; 

3. Does Not Meet Expectations: assigned to faculty members whose service is limited to 
departmental responsibilities routinely expected of all members;  

4. Unsatisfactory: assigned to faculty members assigned to faculty members who are negligent 
in their performance of basic departmental responsibilities. 

 
APPEALS 
A faculty member may appeal their Post-Tenure Review at the departmental level without prejudice. 
All appeals begin with a written request within one week of the review’s release for a meeting with 
the chair of HCS . Faculty members may present material to justify a change in rating at this 
meeting. If the faculty member desires further review, then they must within one week of the 
previous meeting request in writing an additional meeting with the chair of HCS and the chair of the 
Executive Committee. The outcome of this second meeting determines the Post-Tenure Review 
rating reported by the department. 
 
Approved by HCS faculty vote on September 13, 2023. 
Approved by Provost’s Office on September 14, 2023. 
 


