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What Mentees Do  

§ Make sure that contacts (preferably through meetings) are maintained on a regular basis, such 
as once a month. Contact with the Department Mentor is particularly important during the first 
few months but many of the roles of the Department Mentor may be taken over by the 
Research Mentor as time goes by 
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general well-being of faculty. While the benefits from a mentoring relationship for the more junior 
members of the faculty are obvious, CFS recognizes that mid-career and even those in the later 
stages of their career may have a need for advice and information, and therefore encourages 
requests for mentorship from all levels. Mentees are also encouraged to seek outside resources. USF 
for example provides an ombuds program for faculty, staff and administration (see appendix for this 
and other resources). 

  




