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I N ST RUCTOR PROMOTION  CAREER  PATH  

The Instructor career path includes the positions of Assistant Professor of Instruction, 
Associate Professor of Instruction, Professor of Instruction, Assistant Instructor, Associate 
Instructor, and Senior Instructor. Faculty hired in the Instructor career path are expected 
to contribute primarily to the teaching mission of the Department, College, and University. 
These positions are non‐tenured. 

Eligibility  and Regulations  
The judgment of readiness for promotion to higher academic rank is based upon a careful 
evaluation of a candidate's contributions in his or her area(s) of assignment. The decision 
to apply for promotion rests with the individual and there will be no penalty for one’s 
choice not to apply or for failure to achieve promotion. Basic requirements for Eligibility 
for Promotion are consistent with those developed by the University of South Florida 
Academic Affairs. 

 
Individuals in the Instructor promotion career path are responsible for activities directly 
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The clock is stopped for time spent on leave (medical, parental, professional development, 
other) meaning that the semesters/years spent on leave do not count toward the number of 
years required for promotion eligibility. 

St andards for Promotion  
Standards for each level are as follows: 

Assistant Professor of Instruction or Assistant Instructor (formerly Instructor Level 1) 
 

• Promise of contributing to the departmental/school and College missions in assigned 
area(s) of duty. 

• The master’s degree (for Assistant Instructor) or doctoral degree (for Assistant 
Professor of Instruction) in the appropriate area of specialization or other 
educational credentials as required for University or program accreditation. 

Associate Professor of Instruction or Associate Instructor (formerly Instructor Level 2) 

• Meet the criteria for Assistant Professor of Instruction or Assistant Instructor. 
• Five (5) consecutive years of experience at the Assistant level is typically 

required prior to consideration for promotion to the Associate level.  
• Evidence of overall Excellence in performance in the primary area of 
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REVIEW  PROCESS FOR  PROMOTION  WITHIN  THE 
INST RUCTOR CAREER PATH  

 
Depar tment/School and College Committees  
Two committees will provide advice on promotion decisions within the Instructor career path: 

Departmental/School Instructor Promotion Committee (DS‐IPC) 
College Instructor Promotion Committee (C‐IPC) 

The purpose of these committees is to review applications for promotion and to 
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response to any materials in the application, if the candidate so wishes. The final determination 
of the promotion application will be made by the Dean. 
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Adoption and Amendment History  
 

Approved by the Provost’s Office March 26, 2010 
Amendment proposed by Faculty Council Workgroup, April 10, 2014 Review by Instructors, 
May 1, 2014 – September 15, 2014 
Amendment approved by vote of 
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Sample Pr omotion  Schedule for Instructor  Career  Path 

Final Schedule to be Distributed by Associat e Dean 
 
 

College Associate Dean notifies the faculty of the timeline and 
schedule for promotion process. 

Spring 

Faculty members planning to submit an application for 
promotion notify Department Chair/School Director by 
deadline date. 

Spring 

DS‐IPC Committee established per departmental/schoolion
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