
Electrical Engineering Department 

Guidelines for Tenure and Promotion to Associate Professor 

 
 

These guidelines supplement the USF T&P Guidelines, USF policies and the USF Collective Bargaining Agreement. 

This Department of Electrical Engineering is not currently a multi-campus unit.  If future faculty are hired at branch 
campuses, we will modify our T&P documents to ensure that those faculty are included in matters of Tenure & 
Promotion and to ensure they have a voice in promotion issues. 

We recognize the principles of equity of assignment, resources and opportunities of faculty across a multi-campus 
university. 

Promotion and Tenure applications at the EE department are reviewed by the department’s personnel committee which 
consists of full professors representing the department’s specialty areas.  The committee holds a review meeting that 



The awarding of tenure is a long term commitment by the department. Recipients of tenure are expected to have clearly 
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1. 25-30 cumulative peer reviewed publications. The time period for these includes the tenure 
earning years at USF or elsewhere. It is also expected that these will be generated at an 
average  rate of about 2-3/year following promotion to Associate Professor. While reputable 
journal papers carry greater weight, peer reviewed full papers which are published in 
conference proceedings for conferences which are principals in the relevant research area 
will be counted. For fewer than 20 journal articles the total count should be on the higher end 
of the 25


